Safeguarding: School Policies 2009

Child protection

This school is committed to safeguarding and promoting the welfare of children
and young people and expects all staff and volunteers to share this commitment.
We have a designated senior member of the leadership team, Eiry Cheney, who
is responsible for referring and monitoring any suspected case of abuse. All
members of staff receive training in line with our child protection policy.

Whistle Blowing

We recognize that children cannot be expected to raise concerns in an
environment where staff fail to do so. Therefore our policy is to ensure that all
staff are made aware of their duty to raise concerns about any inappropriate
attitude or actions of colleagues.

Code of Conduct and Personal behaviour

The school believes that it is essential for standards of conduct at work to be
maintained to ensure delivery of quality services and also to protect the well
being of all its employees and pupils.

The Headteacher and Governing Body regard everyone working at our school as a
role model to our pupils. As such, employees should conduct themselves with
integrity, impartiality and honesty. Furthermore, everyone in the school has an
absolute duty to promote and safeguard the welfare of children. Registered
teachers are in addition bound by the codes and professional values of the GTCE
(General Teaching Council, England). While registered teachers are bound by
the code, the school considers the principles to apply to all staff employed at
the school.

Equal Opportunities: Anti-Racism and Anti-Bullying

We are committed to promoting best practice in our efforts to eliminate
discrimination and to create a working and learning environment where all are
treated fairly and with respect.

We take action to ensure that nobody is treated less favourably than anyone
else because of their colour, race, ethnic or national origin, religion, gender,
sexual orientation, disability or age.

Full details of all these policies are available in school on request via the
school office



